THEUNIVERSITUFSCRANTON
CONFLICOEINTEREST/CONFLOACOMMITMENDISCLOSURE
FORM

researchandpublicservice.

A Conflictof Commitmentariseswhenthe outsideactivitiesof an employeeare so substantialor demandingof the staff
member’stime andattention asto interfere with the individual'sresponsibilitiego the departmentin whichthe
individualworks,to students,or to the University.

Employeesnustsafeguardheir universityresponsibilitiesagainstan actualor apparentConflictof

EMPLOYEE INFORMATION

EMPLOYEE INFORMATION

Name Department
Royal ID No. Position Title
Campus Phone No. Email Address

1. Do you or any member of your immedidamily have a current or potential
involvement in a financial asther relationship that directlgin a positionto influenceeither directl
businessresearchor other decisionsjn waysthat couldleadto gainfor the employee,
to the detriment of the University’sntegrity andits missionof teaching,



Indicate business entity’'s name, name@wher or manager, and relationship to
employee or the employee’s immediate family:

Do you or any member of your immedidamily possess a significant ownership
interest or management function in agamization or entity conducting business with
the University?

Ovyes 0O No
If you answer yes, please complete the following:

Indicate the organization dusiness entity’s name, rétanship to the employee or
the employee’s immediate family memptre annual amount of any profits or
compensation, market value of any eguand any intellectugroperty rights:

Do you or any member of your immedid&enily have the potential for material,
financial, or other bendffrom knowledge or information confidential to the
University?

[] Yes [] No

If you answer yes, please explain:

Do you or any member of your immediatenfly have an economic interest in any
vendor, contractor, or businesstity with which the Uniersity does business or is
likely to do business, for which you ha&e opportunity to influence a related
University decision?

[] Yes [] No
If you answer yes, please complete the following:

Indicate business entity’s name, redaship to the employee or the employee’s
immediate family, the annual amount of grgfits or compensation, market value of
any equity, and any intettéual property rights:




5. Do you have any other apparent or realdftict, financial orotherwise, that may
compromise your decisions or judgmentarrying out your responsibilities as a
University employee?

[] Yes [] No

If you answer yes, please explain:

6. At any time in the past twelve montlmave you or has any member of your
immediate family received any gift (other than promotional items or an occasional
meal) or unusual hospitality from any sceifrom which the University buys goods
or services or otherwise hagnificant business dealings?

|:| Yes D No

If yes, please describe the nature of thieagid the business entity and person giving
the gift.

7. At any time in the past twelve montlmave you or has any member of your
immediate family given any gift (other th@nomotional items or an occasional meal)
or unusual hospitality to any source fromig¥hthe University buys goods or services
or otherwise has signdant business dealings?

If yes, please describe the nature ofdtieand the business entity and person to
whom the gift was given.

| confirmthat | havereceivedandread the Universityof ScrantonConflictof
Interest/Conflictof CommitmentPolicy(alsolocated on the Officeof GeneralCounsel
website),and that the answerson this form are accurateto the bestof my knowledge. |
will update this disclosurepromptly if my circumstanceshange,either becauseof a
changein my or my family's financial interests,a changein my Universityactivities, or any
other changethat couldaffect the fact or appearanceof a conflict. | understandthat any
changein my outsideactivitiesthat couldcreatea conflict of commitmentwith assigned
Universitydutieswill alsobereported.



EMPLOYEE'S SIGNATURE (full legal name):

DATE:
DEPARTMENT HEAD'S ACKNOWLEDGEMENT
Name Signature
Title
Date

Acknowledgement by the employee’s Department Heditates that her she is aware of
any real or apparent Conflict of Interestd/or Conflict of Commitment and intends to

manage the situation so that:

the employee does not have an opportuniipfloence the University’s business or
financial decisions in ways that coukhld to personal gain or give improper



